NEWSLETTER

Sierra Leone

The ICC team in the Sierra Leone Police Training School, Hastings
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The presidential and parliamentary elections in Sierra Leone
are fast approaching. Not really an issue for the International
Committee of the Red Cross (ICRC) to get involved in,
you may think. Indeed, ICRC’s mission to protect the lives
and dignity of victims of war and internal violence seems
of remote relevance to elections held during peacetime
and expected to be largely peaceful. But some of ICRC's
expertise is valuable nevertheless, and hence we have
engaged in supporting some aspects of the preparations to
the elections.

First, some work related to the training of the Sierra Leone
Police (SLP). Identified by the police as necessary elements of
training, and endorsed by other stakeholders working closely
withthepolice, thelCRCtrained the policeinstructorsintopics
ranging from democratic policing to maintaining publicorder
(including crowd control) and the use of force and firearms.
These issues, at the fringe of International Humanitarian Law
and Human RightsLaw, may proverelevantinthe preparation
of the police force in ensuring free and fair elections and the
maintenance of law and order. The lessons prepared with
the instructors have already found their way into the training
curriculum of the SLP.

Second, preparing the Sierra Leone Red Cross Society
(SLRCS) for its role during the elections. Typically, the SLRCS
will be called upon to provide first aid facilities in situations of
heightened risk of injury to the population. The first aid post
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on Lumley beach is a year-round testament to this important
contribution of the SLRCS. When political differences risk to
turnviolent,orwhenthepopulationconvergesonelectionday,
a neutral team of first-aiders caring for the well-being of their
fellow Sierra Leoneans no matter who they are, is a welcome
sight. The volunteers of the SLRCS assigned to that task need
basic first aid equipment and training in first aid, as well as in
how to operate in this environment safely. This is where the
ICRC comes in, together with other partners in the Red Cross
Red Crescent Movement.

Hundreds of volunteers of the SLRCS give their time and
know-how across the country every day, in the service of the
principle of humanity. Their work often goes unnoticed, or
lacks the recognition it rightly deserves. We decided to give
two volunteers some space in our Newsletter, to allow them
to express their own view of what being an SLRCS volunteer s
all about. We hope this will encourage our readers to respect
the work of all volunteers, and support them in their duties.
And maybe somereaderswill decideto give some of theirown
time for their community, why not?

I hope this Newsletter will make an interesting read, and wish
Sierra Leone peaceful, free and fair elections.

Jiirg Montani, Head of Delegation, ICRC Sierra Leone




Promotion of IHL

Promoting Humanitarian Principles and Human
Rights in the Sierra Leone Police

It's Thursday 12 October 2006 at the Sierra Leone
Police Officers’ Mess, Kingtom, in Freetown. The
event is an Orientation / Planning Workshop offered
by the ICRC for the leadership cadre of the Sierra
Leone Police (SLP), with fifteen Assistant Inspector
Generals, including AIG Training, and the Inspector
General of Police.

The programme presents ICRC’s offer of service to the
SLP High Command and aims at reviewing operational
policies,proceduresandtrainingtoensureconformitywith
theConstitution,internationalhumanrightsstandardsand
humanitarianprinciples.Incountrieswherethel CRCworks
with police and security forces, support and commitment
from the authorities is essential and indispensable in the
implementation of its objectives.

Followingthisorientationsessionisafive-daysensitisation
courseforregionalcommanderstocommunicateaspectsof
humanrightsandhumanitarianprinciplesandthesignificance
of such rules for officers with command responsibility.
ICRC's ultimate goalistoimprove the training capacities of
theSLPinhumanitarianprinciplesandhumanrightsinorder
tohavetheseconceptsintegratedintothetrainingcurricula
at all levels of policing.

Thepoliceinitsquesttoupholdtheruleoflawand maintain
publicorderengagewithcivilianpopulationsonadailybasis,
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Dissemination of human rightsand humanitarian principles must be on-going”:the ICRCtrained 38 SLP trainersin January 2007

whetherintimesofpeace,duringinternaldisturbancesand
tension oreven situations of armed conflict. The changing
nature of modern conflicts has blurred the roles of police
andarmedforcesbecausethepoliceoftenbecomedirectly
involved when tension mounts in the theatre of war.

Whenever police and security forces interrogate, search,
seize, arrest, and detain, whenever they resort to use of
forceorfirearms, theyare exercising theirlaw enforcement
duties. By so doing, the police inevitably curtail or deprive
certain fundamental rights of citizens such as the right
to life; right to freedom and security of person; and
physicalintegrity,whichconstituteuniversalhumanitarian
principles.

The ICRC works with police and security forces to develop
a culture of respect for and compliance with universal
humanitarian principles and humanrightslawin policing,
to complement efforts of other stakeholders in training
and development. It helps governments to meet their
responsibilitiesinthisrespectby,amongotherthings,making
specialistsavailabletosupportthetrainingprogrammesof
police and security services.

What started as sensitisation sessions in October 2006
culminatedinaTraining-of-TrainerscourseinJanuary 2007
involving 38 participants from the Police Training School
and Jui Training Centre (Operational Support Division).
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The ICRC works with police and security
forces to develop a culture of respect
for and compliance with universal
humanitarianprinciplesandhumanrights
law in policing, to complement efforts
of other stakeholders in training and
development.

According to Police Inspector Sovula, the training was
highly focused on human rights of individuals, gender
discrimination, and serving and protecting vulnerable
groups like women and juveniles.

“ltwasreallyusefulmostespeciallywhenthecountryisjust

The two-week course, normally split into two parts, is
facilitatedandsupervisedbyretiredex-policemen.Practical
teachingsessionsconductedbytheparticipantsthemselves
form the high point of the Instructors’ Course. “Most of
the students were very interactive and there were a lot
ofdiscussions during the lessonsand the working groups,
declared Klaas Stad the ICRC Police pool officer based in
Holland (see his article, below).

Working together with the ICRC Police and Security Forces
Delegate basedin Cameroon, the expertsdiscussed topics
like arrest, detention, ethics, the use of force and firearms,
prevention and detection of crime, maintenance of the
public order and vulnerable groups.

ThelCRCfurtherworksforanunderstandingofitsmandate,
role, and fundamental principles in order to improve its
access tovictims of warand internal disturbances thereby
creatinganenabling environment for their protectionand

emerging from war.” he concluded.

assistance.

Training the Trainers — experience is essential!

My name is Klass Stad. | was a police
officer in Holland for over 35 years,
including 5 years in South America
as a drug liaison officer. | now
work for the Internal Investigation
Department of the Ministry of
Justice in my country. | investigate
criminal cases committed by the
government, such as corruption
within  the police or fraud
committed by civil servants.

| have been a pool officer for the
ICRC since 1999. This means that
| support the Police and Security
Forcesdelegateinprovidingtraining
andguidancetopoliceofficersinthe
field of human rights, humanitarian
principles, ethics and integrity. So
far,|have provided training with the
ICRC to police officers in Eastern
Europe, the Middle East, Africa, Asia
and the Pacific region.

During all these years working for
and with police forces, | can say that
police officers all over the world
are the same; they speak the same
police language and face the same
challengesintheirwork.Thisiswhyit
isessentialtohavepoliceinstructors
conduct the ICRC police training
- these instructors speak the same
language as the officers, and have
experienced the same challenges.

It'simportanttotraininaninteractive
way, through discussion groups,
presentations and role plays. During
the second week, each participant
mustgive theirown training session,
which their peers assess. At the end
ofthe day, the objective of doing this
trainingisthatthetrainerswillpasson

theunderstandingandmethodology
when they give their own training
sessions to their colleagues in the
Sierra Leone Police. Dissemination
of human rights and humanitarian
principles must be on-going; | hope
that in Sierra Leone this will be the
case.

Guide for Police conduct and behaviour

Thisisahandbookintendedtoguide
thepolicebehaviourandconductas
theycarryouttheirwork.Itisbased
onlnternationalHumanRightsLaw
(IHL) and Humanitarian Principles
applicable in professional policing
work. The booklet outlines the
fundamentalrightsofapersonthat
should never be taken away, and
the responsibilities of the police
and their powers. It explains how
the police should treat vulnerable
members of the public including
women, children, victims of crime
and internally displaced people
and refugees. And finally the book
explains ICRC’s work in protection
of detainees. The 16 paged
handbook, published by the ICRC,
is well illustrated and easy to read.
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Background

Most people are aware that on a global level, the numbers of
HIV/AIDS cases are increasing at a terrifying rate. This fatal
disease does not distinguish between its victims, affecting all
sectors of society - including the workplace (employers and
employees). In response to the pandemic, the International
Committee of the Red Cross in Sierra Leone has introduced a
workplace programme to look after the welfare of employees
and their families. The programme began in September of
2006 following sensitisation sessions and regular condom
distributions to all employees.

ICRC HIV/AIDS Workplace Policy

The ICRC as a humanitarian organisation is as affected as any other
employerintheworldbythe AIDSpandemic;assuch, theorganisation
has established a policy covering employees and their families. The
policy has two main facets: firstly, to deal with the pandemic like any
other chronic disease through awareness raising and education, by
promoting prevention and acceptance through Peer Educators (see
next article). Secondly, to support positive living and give hope for
thosewhomaybeinfectedoraffectedwiththediseasebyencouraging
employees and their families to go for Voluntary Confidential
Counselling and Testing (VCCT).
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Over 200 people came together to talk about HIV/AIDS on 1st December 2006

Management and collaboration with others

IncollaborationwithotherpartnersinthecountrysuchtheChoithram
Hospital, the National AIDS Secretariat, HIV/AIDS Care and Support
Association, Marie Stopes etc. the ICRC will work to give better
servicesthatwillhelp to prolong thelives of those who may be found
to be HIV positive following Voluntary Confidential Counselling and
Testing.

ICRC'S commitment

Inview of the above, the ICRC has decided to contribute to setup an
Outpatient Department (OPD), which willbe operated by Choithram
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Focus on HIV/AIDS

What is the ICRC doing?

Hospital, to deal with the HIV/AIDS issue. ICRC will provide financial,
technical and scientific support.

Inaddition, theICRChasinvestedina professional organisationfrom
Kenya - National Organisation for Peer Educators (NOPE), to train
10 Peer Educators to help sensitise all employees.

ICRC Family Day

In line with the policy of the ICRC to raise awareness amongst
employees and their families, a family day was organised first in
Kenema (October 2006) and later in Freetown (1st December),
marking World AIDS Day.

The ICRC family day organised for staff and their families attracted
more than two hundred people from different socio-economic,
cultural and religious backgrounds. This mixture of different
backgrounds was unique and allowed for open participatory and
animated discussions. Both days were interactive, interesting
and innovative. Different learning aids including videos, practical
exercisesand groupdiscussionshammered homethekeymessages
- awareness, positive living and no discrimination.

The ICRC invited experienced and qualified persons from the
Peoplelivingwith HIVand AIDS Association to deliver their personal
experience, and an employee from
the Connaught Hospital Voluntary
Confidential Counselling and Testing
Centre (VCCT) to explain the HIV testing
procedure.

Aquizcompetitionformedaninteresting
part of the day with questions based
on topics deliberated; 95% of the
participants scored over 50%, which
showed that information and messages
passed and role-plays and video shown
hadhelpedtowidentheirknowledgeon
HIV/AIDS.

Join the ICRC to help stop

the spread of HIV/AIDS

The ICRC through the HIV/AIDS
Country Manager is inviting you
reading thisarticletojoininthefight
against this world pandemic. “You
are encouraged to take the message
across Sierra Leone” quoting the
words of the Head Delegation Mr.
Jirg Montani in one of the staff
sensitisationsfacilitatedbytheNairobi
based National Organisation for Peer Educators (NOPE) at
the British Council in December 2006.

VCCT

Make up your mind, do not be coerced and go for a free of
costvoluntaryconfidentialcounsellingandtesting.Knowyour
statusandthen continuetoliveapositiveandresponsiblelife.

Remember, it concerns everyone, you, you, and YOU! | mean
you reading this newsletter and all of us.

Zainab Thomas, HIV/AIDS Programme Manager,
ICRC Sierra Leone



Focus on HIV/AIDS

Peer Educators - providing support in the

workplace

| am Eric George, working as a driver in the ICRC
Sierra Leone delegation.

In December 2006, for the first time, the ICRC organised
a Peer Education training for the HIV/AIDS Workplace
Programme,andlwasprivilegedtohavebeenoneofthose
staff members selected to be trained for the HIV/AIDS
programme within the ICRC Sierra Leone delegation.

Asdrivers, our job requires travelling from one place to the
other; as such, we constitute a group that is vulnerable to
sexuallytransmittedinfections,includingHIV.Peereducation
is one way to reduce these vulnerabilities. It is only when
we take a positive stride to disseminate the knowledge of
the epidemic within the workplace with family members
and in our communities that we will be able to combat the
disease.ltisthroughpreventivemeasures,advocacyforthe
dignity ofthose affected, as wellas careand supportforHIV
positive persons that we will be able to fight this “Global
enemy”.

My participation in the training programme has widened
myknowledgeontherealfactsaboutSexuallyTransmitted
Infections and HIV/AIDS. In the past, HIV/AIDS was
described as a killer disease and this makes it difficult for
people to talk about it: The way it is transmitted makes
it sometimes a taboo subject as well. Peer education will
increaseawareness ofthereality of HIV/AIDS and itsimpact
onusall.

CD4 counter — what for?

The aim of voluntary screening and counselling
centres is to find out whether someone is infected
with HIV (human immunodeficiency virus). The
virus can stay in the body for many years without
showing any signs of being there — unless a test is
done.

Normally, the human body is protected against outside
infection such as viruses and bacteria by its immune
system, principallythewhitebloodcells.Thesecellscome
in different types to protect against different things.

But when the HIV virus enters the body, and comes
across the special white blood cells known as CD4s, it
usesthesewhitebloodcellsashosts,whereitreproduces
itselfandeventually destroysthecells.Themorethevirus
reproduces itself, the less CD4s exist.

So counting the number of CD4s is a way of being able
toknow how quickly thevirusis developing. Aslongasit
isquiet, there willbe hardlyany changeinthe number of

Peer education promotes behaviour
changetominimise therisk ofinfection
with Sexually Transmitted Infections
and HIV infection. One of the lessons
learnt from the peer education training
is that voluntary counselling and testing
(VCCT) is the first step one could take to
know his or her HIV status.

Knowing your status enables you to
take preventive measures to stay
negative or live positively.

To achieve this goal, peer
educators have a lot to do
in the area of prevention,
by disseminating the message
through the supportgiventothem.

HIV/AIDS is a global problem. Silence and denial will not
help. “Live and Let Live” will help to overcome stigma
anddiscrimination.Individualslivingwith HIV cannotdo
it alone - let us all come together to stop AIDS and keep
the promise.

| thank the ICRC for setting up an HIV/AIDS workplace
Programme,asthiswillenablecolleaguestodiscusswith
their peers about sensitive issues related to Sexually
Transmitted Infections and HIV/AIDS.

CD4s. But when the virus begins to attack the body, the
number of CD4s will drop to a point where theimmunity
ofthebodyisindanger,andnolongerabletofightagainst
any infection it might get.

This is the time when heavy medication can be used
against the virus. With a well-balanced medication, the
quantity of virus will decrease and immunity increased.
By monitoring the CD4 count, itis possible toforesee the
next virus attack and take steps against it immediately.

The ICRC is supporting the establishment of a CD4
counter to be installed in Choitram Hospital, so that it
will be possible to follow the evolution of the HIV virus
in patients by counting the numbers of CD4 cells in their
body. It will be for people who already know they are HIV
positive, and we hope that it will improve the lives not
just of ICRC staff and their families, but also the general
population of Freetown, by allowingthemaccesstohigh
quality, low-cost treatment and follow-up.



Voluntary Service

Voluntary service is one of the seven fundamental
principles (along with independence, impartiality,
neutrality, universality, unity and humanity) of the
Red Cross/Red Crescent Movement, of which the
ICRC and the Sierra Leone Red Cross are members.
The SLRCS, with its long history as a strong National
Society, has a wide membership all over the country.
All of these members are volunteers, working for the
SLRCS to assist fellow Sierra Leoneans in times of
war and peace. To celebrate their work, the ICRC
interviewed two SLRCS volunteers — one of the
longest-serving and one of the newest...

Over 50 years of service

to the Red Cross

Mr Daniel Anthony Ajivon, aged 78, is one of the oldest
volunteers of the Sierra Leone Red Cross Society. He has
servedindifferentcapacities of the SierraLeone Red Cross
Societyandhasmaderepresentationstoseveralcountries.
It was a pleasure to meet and interview such a receptive
veteran volunteer of the Red Cross Movement.
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Daniel AnthonyAjivonhasbeenvolunteeringwiththe SLRCSfor
over 50 years
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ICRC: When was your first encounter with the Red Cross
Movement?

My firstencounter with the Red Cross Movement was way
back when I was in college. One lady from the British Red
Cross was recruiting volunteers from colleges to teach
schoolchildrenwhowereadmittedatConnaughthospital
and unable to go to school because of their admission at
the hospital.

ICRC: When did you become a volunteer of the Red Cross
Society?

| became a volunteer of the Sierra Leone branch of the
British Red Cross Society in 1954 when | was a student at
the Fourah Bay College, University of Sierra Leone.

ICRC: What motivated you to join the Red Cross
Movement?

It is a question of sympathy to the suffering and needy.
At that time, the Recruitment Officer of the British Red
Cross wanted college students to volunteer and teach
schoolchildren who were admitted at the hospital. Once
I heard of the plight of these young children, | decided to
offer free service to the needy by registering my name to
become a volunteer of the Red Cross Movement.

ICRC:Thereadingpopulacewouldlikeyoutoshareyourlife
historyintheRedCrossmovement,therole(s)youplayedfrom
thetransition period of the British Red Crosstothe present
Sierra Leone Red Cross Society.

After | went through the Red Cross training in First Aid,
BasicNursingandPublicHealthandwascertifiedastrained
and qualified, | covered all first aid activities as requested
duringinter-housesportsandfootballmatches.Moreover,
we worked closely with the police.

Fromthetrainings|receivedinthe Red Cross Society from
thedaysofthebranchoftheBritishRed Crossuntopresent
Sierra Leone Red Cross Society, | have served as First Aid
and Basic Nursing instructor, examiner and recruited as
Voluntary Blood Donor.

However, as time went by, | scaled down from practical
Red Cross activities to functional or Administrative work.

In addition, | have served in various capacities as Branch
Director of the Western Area Branch, Assistant to the
Presidentof the Sierra Leone Red Cross Society, Chairman
Finance Committee and Adviser to the Sierra Leone Red
Cross Society.

ICRC:HaveyouperformedanyfunctiononbehalfoftheRed
Cross Society outside of Sierra Leone?

Surelltook partinatraining thatwasorganisedinthe U.K.
when we were a branch of the British Red Cross. | have
also represented the Sierra Leone Red Cross Society in a



seriesoftrainingsin Geneva, Ghana,and Kenyaasaway of
broadening my horizon in the Red Cross Movement.

ICRC:Canyou share with uswhat were the major activities
of the Red Cross in the early days?

Since, those days there were no wars, we were trained
to carry out activities such as first aid and hospital duties.
Hospital duties were carried out during weekends and
holidays.

ICRC: How do feel when you were at one time invited to
serveasguestspeakerfortheMay8thCelebration(RedCross
Day)?

Voluntary Service

Ohllreallyfelthonoured,thefactthatlhadbeenrecognised
asoneof the oldestRed Cross volunteers.Recognitionisa
very strong factor for motivation.

ICRC: What message do you have formembers of the Red
Cross/Red Cresecent Movement?

My message to the Red Cross volunteers: be committed
and demonstrate the true picture of voluntary service by
taking into account the fundamental principles. To the
Red Cross employees, please maintain honesty in the
dispensationofyourresponsibilitiesandcontributetowards
the protection of the Red Cross/Red Crescent image.

Just arrived: a new volunteer joins to strengthen the SLRCS

Aruna Turay is a newly enrolled volunteer of the
Western Area Branch in the Sierra Leone Red Cross
Society. During a community service by volunteers
of the Sierra Leone Red Cross Society in February,
he explained his experience to the ICRC.

ICRC:When was your firstencounter with the Red Cross/
Red Crescent Movement?

My first encounter with the Sierra Leone Red Cross
Society to be specific was in June 2006, when the
CommunicationandTracingVolunteeroftheSierraLeone
Red Cross Society carried outan outreach programmein
our community. He gave a comprehensive explanation
about the historical development and the fundamental
principlesoftheRed CrossMovementandhedistributed
leaflets, giving us comprehensiveinformationaboutthe
Red Cross Movement.

ICRC:WhatinspiredyoutogetenrolledintheSierraLeone
Red Cross Society?

Aftercarefullyreadingandunderstandingtheinformation
in the leaflets, | was inspired by the power of humanity
to become a volunteer of the Sierra Leone Red Cross
Society to offer my services - without financial gain - in
order to alleviate human suffering.

ICRC:WhenwereyouenrolledintheSierraLeoneRedCross
Society?

| was enrolled in the Sierra Leone Red Cross Society as
a volunteer in 2006, after an enrolment test on topics
covered in six months on the Red Cross Movement and
first aid.

ICRC: What is your present role in the Sierra Leone Red
Cross Society?

I am an executive member of the senior youth group of
the Western Area Branch in the Sierra Leone Red Cross
Society.
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Aruna Turay has just joined the SLRCS

ICRC: How have you contributed to alleviate human
suffering?

| have contributed towards the alleviation of human
suffering by voluntarily taking part in first aid activities,
awareness-raising to communities that are prone to
natural disaster, donating blood to those in need of it
etc.

ICRC:Withoutrealizing financial gain forthe numerously
voluntaryservicesrenderedtoalleviatehumansuffering,
haveyourealizedanyothergainfromtheSierraLeoneRed
Cross Society?

Ofcourse,yes,duringmyenrolmenttrainingasvolunteer
in the Sierra Leone Red Cross Society, | learnt about first
aid,whichisabenefittomyfamily,communityandmyself.
Moreover, | gained a lot of knowledge about disaster
management and programmes for the community. |
received a certificate of merit as well.
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Pan-African Moot Court Competition in International Humanitarian
Law — Arusha, Tanzania, November 2006

Winners of the 2nd national Moot Court Competition
organised by the ICRC in August last year (see our
newsletter, November 2006), Nelson Fofana, Abdul
Karim Koroma and Abdul Rahman Kamara of Fourah Bay
College represented Sierra Leone at the 6th pan-African
Moot Court Competition in International Humanitarian
Law (IHL) in Arusha, Tanzania, at the end of November
2006. After a gruelling but educative week of role-plays
and tests, the team just missed a place in the final and did
their country proud. It seems Sierra Leone is going from
strength to strength!

Below, Nelsondescribeshisfeelingswhenhefoundouthisteam
was going to Arusha:

“I cannot exactly describe the way | felt when my name, Nelson
ShekuFofanafromFourahBayCollege,wascalledastheleaderof
Team3tomoveforwardandreceiveasilvertrophyasthefirstprize
for the winning team in the Special Court for Sierra Leone.

Wewerefifteenofusdrawnfromconstituentcollegesnationwide:
FourahBayCollege,NjalaUniversityCollege, MiltonMargaiCollege
oftducationandTechnologyandtheEasternPolytechnic Kenema.
Thedebate,organisedbythelnternationalCommitteeoftheRed
Cross (ICRC), took placein the trial chamber of the Special Court

forSierraLeonewiththesoleaimofpromotinglHLingeneraland
within Sierra Leone’s academic circle in particular.

IcametohaveaspecialinterestinlHLthroughthelecturesofsome
lawyersfromtheSpecialCourtforSierraLeoneupontherequest
of MrsCole, thehead oftheMass Communicationdepartmentin
FBC.

As soon as | heard about the competition it became a serious
interestforme;lorganisedateamandstartedtoscoutaroundfor
additionalmaterials.Finally,thelongawaited8Augustarrived,and
myteamemergedasthevictor.Acertificationceremony,thegiving
ofICRCbagstoalltheparticipantsandabigVIPpartywasthenthe
occasiontoshakehandswithandtalkwithhighprofilepeopleinthe
community also interested in IHL.

Avery big thanks to Mrs Cole, the Special Court for Sierra Leone
andaboveallbravotothelCRCforsuchameaningfulandtimely
venture”.

Alleyeswillbeonthewinnersofthisyear’snationalcompetition,
organised by the ICRC and to be held on 20 April at the Special
Court for Sierra Leone.

Congratulations to the team from Kenya, who were the final
winners of the 2006 Moot Court Competition.

Red crystal becomes additional protective emblem

Ultimately, the goal is to improve
protection for all those who need it, be
theybeneficiariesofhumanitarianaidor
persons striving to deliver it.

The Third Protocol was adopted by a
large majority of States at a diplomatic

The International Committee of the
Red Cross (ICRC) and the International
Federation of Red Cross and Red
Crescent Societies (IFRC) welcome
the entry into force on 14 January 2007
of the Third Protocol additional to the
Geneva Conventions of 1949.The Third
Protocolintroducesaprotectiveemblem
called the red crystal alongside the red
cross and red crescent emblems.
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Theadoption ofthered crystal reaffirms
the determination of the International
Red Cross and Red Crescent Movement
toconsolidateitsuniversalityandthereby
toenhanceitsstrengthandcredibility.By
offering new possibilities for protection
and identification to National Societies
and States that wish to use the red
crystal, the Third Protocol exemplifies
theMovement'scommitmenttoneutral
and independent humanitarian action.

conference held in December 2005
in Geneva. The 29th International
Conference of the Red Cross and Red
Crescent,whichtookplaceinJune 2006,
amended the Movement’s statutes to
incorporate the additional emblem.

So far, 84 States have signed the Third
Protocol and nine States have ratified it
(SierraLeoneisamongthose stateswho
have not yet done so).

Mission: The International Committee of the Red Cross (ICRC) is an impartial, neutral and
independent organization whose exclusively humanitarian mission is to protect the lives and
dignity of victims of war and internal violence and to provide them with assistance.

It directs and coordinates the international relief activities conducted by the International
Red Cross and Red Crescent Movement in situations of conflict. It also endeavours to prevent
suffering by promoting and strengthening humanitarian law and universal humanitarian
principles. Established in 1863, the ICRC is at the origin of the International Red Cross and Red

Crescent Movement.
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